What got you here
won't get you there. | ©2 BELAY

The conversation every overwhelmed leader needs to have.
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Time left for priorities
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The job got bigger.
The hours didn't.

Switching between
tasks & tools

10 HRS
12.4 HRS

C9 BELAY



¢¢

When things go wrong, they come straight to me.

))

C9 BELAY



You’re the reason things work...
and the reason they stall.
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¢¢

My team needs direction every step of the way.
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OR

You’re making $20 decisions instead of $2K decisions.
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| can’t take a day off without 10 things

falling through the cracks. , ’

C9 BELAY



&

There’s no system for repeatable work.
You are the system.
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Steve Perkins

CEO of Greenhouse Coaching

Steve stopped being the operator
) it SE00LS & e Just by and became the growth engine.

freeing up leadership focus — and
another $100K from repeatable

systems. ’ ,
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https://greenhousecoaching.co/

€¢

There’s no way to write a 5-year
plan if you’re busy putting out
every fire.
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Mike Mannina

Founder and CEO of ThriveWorx

Mike stopped surviving the
day-to-day and started shaping
the future.
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Sheena Parker

Founder and CEO of 4SYT Industries

Sheena let go of busywork so she

| pay for peace. That’s could lead without burnout.
the ROI right there. , ,
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You focus on growth.
We’ll handle the grind.
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Human-first, A.I.-enhanced.
10,000+ leaders supported.
03% first-match success rate.

Backed by BELAY Right-Fit Guarantee®
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oo
What happens next?

You’re already in motion. Let’s keep going.
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The Right Hire. Right Now.



